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Producer : ShanTou BeiBe Good Toys Co.,Ltd -
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 amforl BSCI

Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : ShanTou BeiBe Good Toys Co.,Ltd

DBID : 381215 and Audit Id : 153442
Audit Type : Follow-up Audit

Audit Date : 05/06/2019

amfori

Trade with purpose
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Main Auditee Information @

Name of producer :

ShanTou BeiBe Good Toys Co.,Ltd

DBID number : 381215
Audit ID : 153442
Address : Xingda Industrial Area, Toufen Community, Fengxiang Street, Chenghai District Shantou
Province : Guangdong Country : China
Management Representative : Mr Wei Yingxi
Contact person: Yingxi Wei Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : Play house toys
.
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Producer : ShanTou BeiBe Good Toys Co.,Ltd =
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 05/06/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

ShanTou BeiBe Good Toys Co., Ltd (business license # 91440515MA4UM79R90) was located at Xingda Industrial Area, Toufen Community, Fengxiang
Street, Chenghai District, Shantou City, Guangdong Province, China. This was a private company. The total land area occupied by the facility was about
1,280 m2. They have started their operation at the existing location since February 2016.

A total of 40 employees including 25 female employees and 15 male employees are currently working in the facility. The facility occupied 3-7/F of one 12-
storey building as production floor, warehouse and office. No dormitory, canteen and kitchen was provided for employees.

The main product manufactured by the facility covered play house toys. The main production processes were listed as follows: Assembly, inspection and
packing. The production capacity was 80,000 pieces per month.

Attendance records from 26 June 2018 to 5 June 2019 (audit day) were reviewed in this audit. All employees worked for 40 hours and 5 days per week;
The employees worked in 1 shift which was 8:00-11:30 and 13:30-18:00. Face print attendance System was used for time keeping and employees should
print their face when they went in and out the workshop. As per facility management interview, the peak season was not obvious.

Payroll records from June 2018 to April 2019 were reviewed in this audit. All employees’'wages were calculated on hourly-rated basis. The lowest basic
wages were RMB1600 per month, which was higher than the local law’s requirement. For overtime wages, 150%, 200% and 300% of basic wages were
paid to employees for their overtime hours on workdays, rest days and public holidays respectively. Employees were paid by cash on or before 15th of
each month after the previous wage calculation cycle.

This is a follow-up audit and no finding was noted in previous audit for Performance areas of PA3, PA4, PA8, PA9, PA10, PA11 and PA12, so these
Performance areas were not audited and all checkpoints were rated as Not Rated.

Remarks: 1. The Contractor license/permit, Government waivers, Agency labour contract, Collective bargaining agreements was not applicable at the
facility. Thus there was no relevant picture uploaded in the report. Also the environmental protecting documents were not reviewed as this was a follow up
audit. Thus there was no relevant picture uploaded in the report.

2. APSCA Registration number for Alexander Wang: RA21703602.

3. Through on site observation, document review, management and employees’ interview, it indicated that there were other companies shared the same
building on different floors. 1/F was used as parking, 2&8/F occupied by Shantou Balody Toys Co.,Ltd mainly for producing plastic toys.9/F occupied by
QIZE Trading Co.,Ltd and 10/F occupied by Shantou Yi Jia Ma Sewater Co.,Ltd. 11-12/F was used by the owner. All these companies obtained its own
business licenses, production floors, manpower and management system, etc. so these facilities were not covered in this audit.
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Producer :
DBID : 381215 and Audit Id : 153442

ShanTou BeiBe Good Toys Co.,Ltd

Audit Date : 05/06/2019

Audit Type : Follow-up Audit
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Ratings Summary @

Auditee's background information

Auditee's name : ShanTou BeiBe Good Toys Co.,Ltd Legal status : Limited Company
Local Name : AkH N HEASERRAT(SG—HEEME | Year in which the auditee was founded : 2016
79:91440515MA4UM79R90)
Address : Xingda Industrial Area, Toufen Contact person (please select) : Yingxi Wei
Community, Fengxiang Street, Chenghai
District
Province : Guangdong Contact's Email : 2881931777@qq.com
City : Shantou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : E116.822487,N23.440539 Total turnover (in Euros) : 2620000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Toys and Games Of which domestic market % : 0.00
If other, please specify : Production volume : 80000 pieces per month
Product Group : toys Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Play house toys
Auditee's employment structure at the time of the audit
Total number of workers : 40 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 15 25
Temporary workers 0 0
In management positions 3 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 15 25
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : ShanTou BeiBe Good Toys Co.,Ltd .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 a mfo rl BSCI
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: D Deadline date:05/09/2019|

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The facility had set up a management system according to the BSCI Code of Conduct, and had appointed a senior manager to ensure that the
BSCI values and principles are followed in a satisfactory manner. Furthermore, the facility communicated this Code to all employees by various
training and bulletin board and to their suppliers by training. However, gaps were identified in this performance area, please refer to relevant
checkpoint for details.

I HiREBSCHTASFEM ER AR, HERSALELHRIESEB/BSCHMEFIRNER, F BA 8T &SI A ST ILAT I N ALK 51
TAMEN . B2, EILEBSERIRE BEASERXMNER,

1.1 - New finding. As per document review, factory tour, worker and worker representative and management interview, it was found that BSCI new
Code was not carried out effectively, which resulted in the issues on management system, working hour, Remuneration, H&S, etc. Law/ COC: In
accordance with BSCI COC, the facility should set up an effective management system to implement the amfori BSCI COC.

AT BB, W ET, AT IRKREAMERZEIR, RIEA%H (£7778) BSCHUENR BRI AT, UBTI £2EER
i, I RFAILRBRRLEFH W, FR/ETAEN: T MIREBSCIMEREI RIITHERNERER,

1.4 - The finding had not been corrected during this audit. As per document review, worker and worker representative and management interview, the
facility had set up the workforce planning to reduce the overtime, however, the workforce planning was not effective, because most sampled
employees worked overtime hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. In accordance with BSCI 1.4
requirement, the facility should set up effective workforce planning that allows the auditee to reduce overtime in compliance with local law.
HARFIRARE, RIBEXGH %, 0 TR TRREMRMNEERZER, DHEIA DGRV A 8ES R, EReLrHREF AL, BN
RERS HER Y 571 T ANBE ()8 2R M ER . EASER 4 26.2, #KIEBSCI 1.4MF R, )\ MNE ST HZRAIA D ZHRANBEN [ B 115, 4R 0
BRI () 75 & 2 R M E R

Remarks from Auditee:
Nil

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: C Deadline date:25/09/2018
Good practices

None observed
IAreas of improvement

The auditee had set up a management system to implement the BSCI Code of Conduct, and had appointed one manager as management
reprentative to ensure that the BSCI values and principles are followed in a satisfactory manner. This Code was communicated to all employees
through posting in bulletin board and internal training. In addition, the auditee had established a policy and procedure to select the current and
future significant business partners based on their social compliance performance. The significant business partner’s written commitment to comply
with BSCI code and onsite monitoring report had also been provided for review. However, gap was also identified in implementation. Please refer
to relevant checkpoints for details.
A HRIHITBSCHT HFNMEBAR, FHIBIR—BLEBENEEERRLUBRIES EEBSCHNMEFFRIER 14T AN A @i 5Kk A EFRER
B A RS AT, NS EEIBERIER, ETE AR IHEORISREFIAMIEEOELAIE, FRETHXEAEES
BSCI#-BEAR i 5 WA T #IC R F 4%, 2R, LR Z TS B SR AR BRI 2 AL, VEARTE SIS 1 ILAR A4 17 A 5

1.4 -  As per document review, worker and worker representative and management interview, the facility had set up the workforce planning to reduce the
overtime, however, the workforce planning was not effective, because all sampled employees worked overtime hours exceeding the local law
requirement. Please refer to checkpoint #6.2 for details. In accordance with BSCI 1.4 requirement, the facility should set up effective workforce
planning that allows the auditee to reduce overtime in compliance with local law.
REXEFRZ, A TR TRARERMERZER, ©VERITADCURMYEN 0 BEEH R, B2 RRFF XM, BARTHMERE 3 TP
[T R MBER . BARSERAR6.2, KIEBSCI 1.489ZK, VST H I 71 5HRANPER 7 BT v L1, BE ERANBEI () FF & L hiH A EOK.

Remarks from Auditee

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd f .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: B Deadline date:05/09/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The facility posted amfori BSCI Code of Conduct in notice board for employees reading, and the facility also provided regular training on right and
obligation and general social compliance requirement to employees and management. Furthermore, the facility had set an effective operational-
level grievance mechanism to protect workers’ benefit. However, gap was identified in implementation. Please refer to relevant checkpoint for
details.
DAL A EF K amfori BSCHT ASFI# R TE%E, FREFHAF LA TESERTRNF LS SHITTENERER, ROV ERIHRET
BB RALEI LR A TR 2R, T/ FE OISR SRR RIG 2 AL, FEAMIRRESE MR

2.4 - The finding had not been corrected during this audit. As per document review, management and employee interview, the facility, the workers'
representative and workers were not aware of BSCI code, although the facility posted BSCI code in public and provided the training about BSCI
code for all employees. In accordance with BSCI Social Requirements, the facility should provide BSCI training to managers, workers and
workers representatives regularly.
HAFIRARE, B XEHFZNERZUR G TERAKN, RESVHKIEBSCHT AN FRE TBSCHT ENKE IS ER AT, ERITA
KRERMIAT T EBSCIIIT AN, RIEBSCIHKTHEER, DM ZNEEE, RIREK, & ITRETHMBSCIHEI,

Remarks from Auditee:
Nil

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: B Deadline date:25/09/2018
Good practices

None
IAreas of improvement

The auditee had established good management practices in worker involvement and protection. Effective grievance mechanism was established
such as suggestion box, worker representatives were elected by the workers themselves and direct communication with management. The auditee
had taken orientation and refresh training to make workers aware of their rights and responsibilities and build sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the business operation. However, gap was also
identified in implementation. Please refer to relevant checkpoints for details.
®WEZRTSEMA TR AERILT RIFHEELE, W HET T ARAIERIE], PIINRIIE N, 228 A TRRURSEEZERDE. B
BT AR IFERAEIET AT BENFIFIEMESRAE, TAMTARRKREES, UEEMIIEEE S E RS & THENE, A, &E
1Z U S th A BRRE 2 A, TRANFESLIE T UL AR SR IR R AR

2.4 -  As per document review, management and employee interview, the facility, the workers' representative and workers were not aware of BSCI code,
although the facility posted BSCI code in public and provided the training about BSCI code for all employees. In accordance with BSCI Social
Requirements, the facility should provide BSCI training to managers, workers and workers representatives regularly.
B X FRZANERZ LR G TEIRKI, RE®VEIKIEBSCIHT AN R TBSCHT AENMEBIIS AR T, BRIAKKMIARTH
BSCIf4T /40, BIEBSCI#RIHEER, BN IZABEE, HIRK, HTRHEEHIBSCIEI,

Remarks from Auditee

None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

This PA was not rated due to follow up audit.
Ritaitg, ATNZERSY B,

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A Deadline date:
Good practices

None observed
IAreas of improvement

No nonconformance was observed.
BEERATFE R,

Remarks from Auditee

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd

DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019

Audit Type : Follow-up Audit

amfori ()

Trade with purpose

BSCI

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
This PA was not rated due to follow up audit.
RIEH %, BB TER.

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.

BRARUFHE R

Remarks from Auditee

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 amforl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: B Deadline date:05/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation shows that all employees's wages were calculated on hourly rate and paid in cash on the 15th of each month after the
previous wage calculation cycle. Based on the payroll records review, the lowest basic wages were RMB1600 per month, which was higher than
the legal requirement. For overtime wages, 150%, 200% and 300% of basic wages were paid to employees for their overtime hours on workdays,
rest days and statutory holidays respectively. All employees were provided with written and understandable information about their employment
conditions in respect to wages before they enter employment, Benefits such as sick leave, annual leave were provided to employees as per legal
requirement. However, gaps have been identified in implementation, please refer to relevant checkpoint for details.

BAER LTI AN RN THEFAERA15SUNEHR LR RIBFAR{AMINR, RIESARMBI660MEARTE, 5T LtHHRIET
GERRAE, INBET 5 53 51 #RER150%, 200%F1300%3 4, BRFTRE. A TEARER T X T T HEMNFEMN Y, HZENEREFHEDR
#®T R, FREF B ELFNITIREATRRE, EASEREXMNER.

5.4 - The finding had not been corrected during this audit. The facility management was not aware of Basic Needs Wage and did not calculate local
living wage figure. In accordance with the amfori BSCI 5.4 requirement, the auditee should provide sufficient remuneration that allows workers to
meet a decent standard of living.

HARFICRHRE, £l xfBasic Needs Wagei&H T 2, thi&H i H LA TR AR EIE, RBIFamfori BSCI 543K, iV piZiREE R W rIEFI B
ik 5 Tl ERERAE.

5.5-  The finding had not been corrected during this audit. Through reviewing the social insurance document in April 2019, only 7 out of 40 employees
had participated in basic endowment insurance, employment injury insurance, unemployment insurance and maternity insurance, and no one
participated basic medical insurance. Law/COC: In accordance with the Social Insurance Law of the People’s Republic of China, Article 10
Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers
and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums
shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in
the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees.
Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers
and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the
maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.
HEARFIGRARE, Bl AU E2019F5 A R B R RIS #I408 R THNETASIMT FEZRK, THRE, RVRKEINEFRK, &FATSMN
BT RIG  ERAT AN ARIE( R EAREMEGREREENE TS, I N LS MERFERK, HAABERNTXRUNERTFERK T, 5
ZH=F RIMYSMRTERETRK, AAARCHRTRBERMEXRUNERETROY, F=+ =K PRIV SSMIGRE, BAA
A SN TAR 2%, BT RN TR 2, 5 TN SSmERE, BAARMRTRBERMEXRANRVERRR, FE+=
FRINHSMEFTRR, BRAARMRBERMEUNETRK Y, NIRUNETRK .

Remarks from Auditee:
Nil

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: B Deadline date:25/09/2018

Good practices

None

IAreas of improvement

The overall observation shows that all employees’ wages were calculated on hourly-rated basis. The lowest basic wages were RMB 1600 per
month that was higher than local law’s requirement.For overtime wages, 150%, 200% and 300% of basic wages were paid to employees for their
overtime hours on workdays and rest days respectively and public holidays. Employees were paid by cash on 15th of each month after the
previous wage calculation cycle. Furthermore, the facility had provided social benefits such as annual leave and child-bearing leave, etc to eligible
employees.However, gaps have been identified in implementation, please refer to relevant checkpoint for details.
BRERERAE AT AR E, A TREEARTIZ NEAART16005T, &F SR, T/ MPIFIERMBES DR SEM2EE
ARIFE, EERME. ATTHRAGERA1SSUNERRX KR, # B, I FR®EERIN - BREFEZENENERAEXAN R BR, ELIRIIT
HREARRE, EARSERXINAE R

5.4 -  The facility did not calculate local basic needs wage. The minimum wage paid to production employees for normal working hours was RMB 1600
which was higher than local minimum wage. In accordance with the requirement of BSCI 5.4, the auditee should provide sufficient remuneration
that allows workers to meet a decent standard of living.

AR E L0 Tid EAEAEMERNTRI R, DA IASE" A THRIEI T VART1600/EAERT S, xS T LAimNER, KIE
HZE FBSCI5 4R, AV M iZ IR B W R &1L 0 Tid L REMETE,

5.5- Insufficient social insurance for employees participated. Through document review, auditor found that there were total 35 employees in June 2018,
only 6 employees (17.14%) had participated in basic endowment insurance, employment injury insurance, maternity insurance and unemployment
insurance, no employee (0%) had participated in basic medical insurance. In accordance with the Social Insurance Law of the People’s Republic of
China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid
by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical
insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees
shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than
the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid
by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance,
and the maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.
HEREBSERR B XA, T RIS E201846 B350 i1 T, RABA(17.14%)5FEHK . KFRE . THRBIEERRK, A A0%)
SMETRE, KIE(PEARZMELASRGEIETSFE, PINASMERFERK, HAARMMNTARUNERFERG . EZ+=F N
IR ESMTRERETRK, HAAAMMNTIRBERNEXRMUNBERET RGN E=+=F PINSSMIMGRE, BRANAEHMNTY
RE D, MIIRMM TR, BE+HEE IR SS MR RR, BRAALMIN TRBERMERXRUMKILRE . EE+H=ZF PINSS
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Producer : ShanTou BeiBe Good Toys Co.,Ltd .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

MEBERE, ARALIRBERNELSNEETRL N, MTFUNEETRK.
Remarks from Auditee

None

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: D Deadline date:05/09/2019|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation shows that 1) Face print attendance System was used for time keeping and every employee should record when they go
in and out the workshop. 2) As per management, there was no apparent peak season. 3) Based on the attendance and payroll records reviewed,
employees could enjoy at least one day off after six consecutive working days. However, gaps have been identified in implementation, please
refer to relevant checkpoint for details.

BRFRER)EVEREE ARG N TR E TR E, TAHAERREICRE SR, 2)EBA RRR, T &HHEMIES,
3) IRIFREMB YR DT, ATHORARR—X BR, EXFFHHITIREETRR, BEFRSERXMNER,

6.2 - The finding had not been corrected during this audit. Through document review, auditor found that the monthly overtime hours of 7 out of 8
randomly selected employees were 80-85 hours in April 2019 (most current month), and the monthly overtime hours of 8 out of 8 randomly
selected employees were 40-89 hours in March 2019 (random month), and the monthly overtime hours of 8 out of 8 were 40-88 hours in
September 2018 (random month). In accordance with the PRC Labor Law article 41 The employing unit may extend working hours due to the
requirements of its production or business after consultation with the trade union and laborers, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day
under the condition that the health of laborers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.

WRFTGRARE B A%, H UK IR A20194F4 A (HATA) BIE B, 8% BEALIMERE &2 T A7 A& A MBI [7]980-85/Mi ; 20194
SAREHLA) KIE S h, 84 FEALIMERE 52 T Fh8 A i A MBI [7]540-89/Mi ; 2018489 (KE#L A )#9E Eheh, 84 REALiMERE 52 T Hh8 A i) A ANBER [
40-88/\if . fRAE(P L AR%ME I 3R F41%, AARMBTFEREFE, £5ILMIBHERTUEKTENT, —REAFFEL—
N ER AR AR R K TR A6, FERIE 3)E S AMBRIEH TEK TN IS B R EEL =/, BREATFBL=+/ /I,

Remarks from Auditee:
Nil

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: D Deadline date:25/09/2018
Good practices

None
IAreas of improvement

The overall observation shows that: (1)Face print attendance recording systems are used for time keeping and every employee should scan their
face when they go in and out the facility. (2)As per facility management interview, no peak season in the facility. Workers worked overtime
voluntarily. The daily overtime hours did not exceed 3 hours. However, gaps have been identified in implementation, please refer to relevant
checkpoint for details.

BRERER: (D) EVRARETRCRES, fMAEERE A TE L TSFIGIES. 2)&F%IES, A TR ARBMB, 5 TEXMYEH TR
Bt/ BR, ERFMIITIREEETRE ERSEHIMNER.

6.2-  Overtime hours exceeded the legal requirement. Through document review, auditor noted that the monthly overtime hour of 8 out of 8 randomly
selected employees were 73-87 hours in May 2018, 8 out of 8 randomly selected employees were 58-76 hours in October 2017 and 8 out of 8
randomly selected employees were 70-83 hours in July 2017. In accordance with the PRC Labor Law article 41 The employing unit may extend
working hours due to the requirements of its production or business after consultation with the trade union and laborers, but the extended working
hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three
hours a day under the condition that the health of laborers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
AOBER R E B R o B I ST A%, #AZ ORI FE HHERED2018 5 A3 (A AT A) KB Ehrh, 82 BEHLIMEREY b1 TP A8 A A MBI [7]473-87 /M,
2017510 A3HIE #rh, 842 FEHLIMERRY It T Hh8 AR A INBEHT 7] Jy58-76 /NiF; 201747 AARIEE o, 84 bEALHMER 51 T oh8 AR A INBEET 7] 470-
83 /NI KIE(REANRKFE N H)E)F41%, AARMATFELEFR, 25ETSNAEDERATUEKTENT, —REBFFEL—/;
RHEFRRAFTEE K TN TE, ERED )E SHERRHOEGE TEKTENNESBRGELZ/I, BEREAFFEL=+A/M,

Remarks from Auditee

None

aaml:fgi! @ 85C www. bsciplatform.org Page 10/18

Generated on:11/06/2019



Producer : ShanTou BeiBe Good Toys Co.,Ltd .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 amforl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: B Deadline date:05/09/2019
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The facility posted the evacuation plans with “You Are Here” sign on the work floors, which indicated escape routes, the location of fire
extinguishers and fire hydrants, etc. The firefighting equipments were inspected on monthly rated. The electrical system of the facility was in a
good condition. All switches in the electrical control panels had been labelled with warning sign. Hot water was available in the facility. Employees
had received regular and recorded health & safety training such as fire drill etc. However, gap was identified in implementation. Please refer to
relevant checkpoint for details.
I ERFKERETER, EEAEAROME". RERE. KRBFEBRMES, B UEE A Rih—R, T WHARGRE, FiF BB
fﬁ%mﬁ%zﬁiﬁn thERBHUKS AT TABEHEZREZTLEIESESF, AT, T £ 20 EFEERIEZ L, HaERESE

B S B 1) 8 A

7.1 -  The finding had not been corrected during this audit. During documents review, employee and management interview, auditor found the facility
was not fully in compliance with legal requirements on occupational health and safety, (For details, please refer to other sub chapter under
Performance Area 7.) In accordance with BSCI Social Requirement, the facility should work in line with all the regulations on occupational health
and safety.

HEARFIRRRE, FRAINEVERSTERVRRNZEAERTEET X T RER EMEEZER (V157 NSRS KI5 780 5 H At 5
B), KiEBSCIH R THEER, WA NS PN BEMRLAEMMEENER,

7.2 - The finding had not been corrected during this audit. Only 7 out of 40 employees participated in injury insurance and no employee had
participated in commercial accident insurance. In accordance with the Social Insurance Law of the People’s Republic of China, Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees.

HARFIRARE, 408 A TRHTASMIGRK, ZERISMTEVEMRK, KE(PEARAKMEHSREEVEHFRINESSMINGR
%, B NSRS SN TR 0%, IR T RSN TR 5%,

7.5 - New finding: During facility tour, auditor found that there was one cargo lift used in the facility; however, the facility did not provide the certificate
for the cargo lift safety management staff. Law/COC: In accordance with Regulations on Safety Supervision of Special Appliance article 38, the
operator of special appliances (mentioned in Article 2, such as boiler, compressing equipment, lift, lifting appliance, Operators and managers of
special vehicles in the factory (onsite) shall undergo relevant examination and qualifications to obtain special appliances certificate from the
Special Appliance Quality Safety Monitoring department before operating those appliances.

FAFI, IRAER, GRSV E—BEHE, BT EFREUHTEEE UMD, ENATEN KBRS T2 RRER)

5385, B=1/\& BIR, ENER., B, BENM. TEFRE, KEUFR R, 4 (7)) WL AN EGHREL A i REEXEEA R (TS

22%1’?%)@), MHIRBERAEXMEL R UARENEEERIEREE, NEERE BB A LS, AT MBI
EETE,

7.7 - There was no chemical used at the facility.

I FEREER.

7.13 - New finding: As per document review and interview, it was noted that there was no certificated electrician at the facility. Law: In accordance with
the PRC Labor Law article 55, laborers engaged in special tasks must receive specialized training and acquire a license for such tasks.
AR, IRFEATIRBERITER R T H, RILTI & A SRR T EANER AR AR EFE I 305R) 5555, MBEFMELEIST 2 F Bt id &
I B B ARl B 4%

717 - 1. The finding had not been corrected during this audit. During facility tour, auditor found that there was one cargo lift used in the facility,
However, the facility could not provide the registered certificate of it for review. In accordance with Regulations on Safety Supervision of Special
Appliance article 25, the operating unit with special appliance shall apply the registration for the special appliance from the Special Appliance
Quality Safety Monitoring Department of the municipality city or above, before they are used or after they have been used for 30 days. The
approved registration certificate/letter for special appliance should be affixed at the relevant special appliance. 2. The finding had not been
corrected during this audit. During facility tour, auditor found that there was one cargo lift used in the facility; however, the inspection report of
cargo lift was expired in May 2019. In accordance with Regulations on Safety Supervision of Special Appliance article 28, the operating unit with
special appliances shall, pursuant to the regular inspection requirements of safety and technical manual, to apply for regularly inspection at the
Special Appliance Inspection and Testing Institutions one month before the expiry date of the safety inspection approval. After the application, the
Special Appliance Inspection and Testing Institution shall, pursuant to the requirements of the safety and technical manual, carry out the safety
performance inspection and energy efficiency test timely. The special appliance shall not be used prior to pass the regularly inspection.

1. WRF IR A RE ., ERHK AR, HigR A EER—&HH BRIV EEREENEIGIEHES, KB SR INRESH)E25
&, B RS ERAERASIRAEREI0B A, FHh &6 AR AN YR E TR KR AT RS R NE SR &l BiIlhENYET
RME TSN EEME, 2. WAFIUREWRE. TN K AR, A e AER— B B2 R Rk EE2019F5 A 1T
B, RIS RLNREM)FE285, HH L& ERRAN LRBREBAICEMERMRER, EREMK A HRE BN A RS
HATI AN MAT IR B R IO TR, WIS MR R B I I BRI, N HIRBREBAMTEMER B TR 2 MR K0TR8N REEH
B E M T SRMEMI S, FRUALER,

7.21 - Remark: The facility did not provide canteen to workers.
#EBWEREREREZATA,

7.23 - Remark: The facility did not provide transportation to workers.
#HiE RWERREES T A

Remarks from Auditee:
Nil

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A Deadline date:25/09/2018

Good practices

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

IAreas of improvement

The electrical systems of the facility were in a good condition. All switches in the electrical control panels have been labelled with warning sign. The
facility posted the evacuation plans with “You Are Here” sign on the work floors, which indicated escape routes, the location of fire extinguishers
and fire hydrants, etc. All safety exits were installed with exit signs and emergency lights, all work floors were installed with fire alarms, and all
firefighting equipments were inspected once a month. Sufficient first aid kits stocked with necessary supplies and drinkable water were available in
the facility. Employees had received regular and recorded health & safety training such as fire drill etc. However, gaps were identified in this
performance area, please refer to relevant checkpoints for details.

I ARG R, fABEFXERINERIR, T EHFKMAETFEE, EEFRAROELE". RERE. KABIVAHRUES, AR
SHOFREHOFIRRINRLT, EHAREAFER, AEBUEEA R—R, T BASRENRAKE TATEHEIERZTEEIME
PriE>I%, B2 EES B LIRE, BERSERXMNE S,

7.1 -  During documents review, employee and management interview, auditor found the facility was not fully in compliance with legal requirements on
occupational health and safety, (For details, please refer to other sub chapter under Performance Area 7.) In accordance with BSCI Social
Requirement, the facility should work in line with all the regulations on occupational health and safety.

HIZRIN SRS THERRENRLAERTLETX FRETEMETER GEM N NI EREE7TE D H I B) . KIEBSCIHRITHE
BEXR, HERANFSIREERNR AT EENER,

7.2 - Insufficient employment injury insurance participated. Only 6 out of 35 employees (17.14%) participated in injury insurance and no employee had
participated in commercial accident insurance. In accordance with the Social Insurance Law of the People’s Republic of China, Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees.
IURKSRT R, 358 R TRACAN(17.14%)SMIUHRE:, &H A TSI TELEMRK, KiIE(PEAREMEHRRLENE RN N ZSM
TrifRis, BRANRAHMNT IR S, T RN TR %,

7.7 - No chemical was used by the facility.
e EAEFERIEE .

7.17 - 1). No registration for special appliances. During facility tour, auditor found that there was one cargo lift used in the facility, However, the facility
could not provide the registered certificate of it for review. In accordance with Regulations on Safety Supervision of Special Appliance article 25, the
operating unit with special appliance shall apply the registration for the special appliance from the Special Appliance Quality Safety Monitoring
Department of the municipality city or above, before they are used or after they have been used for 30 days. The approved registration
certificate/letter for special appliance should be affixed at the relevant special appliance. 2). No regular inspection for special appliances. During
facility tour, auditor found that there was one cargo lift used in the facility; however the facility could not provide the inspection report for review. In
accordance with Regulations on Safety Supervision of Special Appliance article 28, the operating unit with special appliances shall, pursuant to the
regular inspection requirements of safety and technical manual, to apply for regularly inspection at the Special Appliance Inspection and Testing
Institutions one month before the expiry date of the safety inspection approval. After the application, the Special Appliance Inspection and Testing
Institution shall, pursuant to the requirements of the safety and technical manual, carry out the safety performance inspection and energy efficiency
test timely. The special appliance shall not be used prior to pass the regularly inspection.
DR RBIC, IR ER, SR RAEVEERA—EE, EREVEERETCHZFICIEHEE. KE(BMLERENEEM)E25E,
MRERERAEAIMKIZAGERGEI0EN, PR ER RGN AR EFTRUROTHEP ST NEEEENFIL, SN S E FHE
FiIZHEMUAHEENE. 2) BMLSEREPRL, EUHRERN, FgA KRSV EER—BE EREVEERBEMMBIERESE., KIE
(B R R IEEAINE28%E, B & A RN JIRBRERAIEMERMBER, ERESRVSEEBRBIIET A A @R B & R
HARIR BRI E R, RN NN ERERNRERRE, N LIRBRESBANEMER R IETR £ MK, REEHMIOHERL

FEREERR R, TRMLER.

7.21 - Remark: The facility did not provide canteen or kitchen to workers.
#E SVREREETREESTA,

7.23 - Remark: The facility did not provide transportation to workers.
R R EAREES T A

Remarks from Auditee

None

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

This PA was not rated due to follow up audit.
R R, FTLLZER D TER.

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A Deadline date:
Good practices

None observed
IAreas of improvement

No nonconformance was observed.
BERATFHE R

Remarks from Auditee

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019
Audit Type : Follow-up Audit

amfori () esc

Trade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

This PA was not rated due to follow up audit.
RIEH %, BB TER.

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.

BRARUFHE R

Remarks from Auditee

None

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

This PA was not rated due to follow up audit.
Ritaitg, ATNZARS B,

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
BRERITFFHER.

Remarks from Auditee

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019
Audit Type : Follow-up Audit
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Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

This PA was not rated due to follow up audit.
RIEH %, BB TER.

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.

BRARUFHE R

Remarks from Auditee

None

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

This PA was not rated due to follow up audit.
Ritaitg, ATNZARS B,

Remarks from Auditee:

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
BRERITFFHER.

Remarks from Auditee

None
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Producer : ShanTou BeiBe Good Toys Co.,Ltd f .
DBID : 381215 and Audit Id : 153442 Audit Date : 05/06/2019 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 153442] Audit Date: 05/06/2019 PA Score: B Deadline date:05/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee has set up a written anti-corruption policy and a documented procedure to encourage employees to report unethical behavior.
Relevant integrity training were provided to all employees especially management. During this audit, no corruption, extortion or bribery case was
found. However, gap was identified in implementation. Please refer to relevant checkpoint for details.

I BEIAXREWHIERF FE8E A TREEER BET A T2 M, HXMFIBRBAFRENATIREBAL. FRSE, RERINER,
YRRATIHRIESG], A, T/ E 2SRRI SSHEFERB AL, FEMERESEE M SR

13.1 - Closed. Currently, the facility provided ethical business behavior training to the employees and established mechanism to encourage employees
to report such behavior.

FHBEXMH, BEL T4 0 TRE T @RI AHSERE I, FEIL T 8NN EZEHRAH .

13.4 - The finding had not been corrected during this audit. It was noted that the auditee did not establish procedure to collect, use and processes
personal information with reasonable care and in accordance with privacy and information security laws and regulatory requirements. In
accordance with BSCI 13.4, the auditee should establish procedure to collect, use and processes personal information with reasonable care and
in accordance with privacy and information security laws and regulatory requirements.

WARFIRERE. WH A EARUEFUAEEENAR, REBEMFERLREEMEMERIKSE. ERAMLEN AER. KIEBSCI 13.4FK,
WA NERIEFUSEEENA R, RBEAMERRSEMENERKSE. ERAMLENAER.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 127216] Audit Date: 25/06/2018 PA Score: D Deadline date:25/09/2018
Good practices

None
IAreas of improvement

The auditee had established a policy based on BSCI standards on ethical business behavior. And inaccurate and inconsistent information was
found during this audit. The current information on local and national laws and regulations concerning ethical business behavior had been collected
by the auditee, One Manager was appointed to be responsibility for communicating, deploying, and monitoring the ethical business behavior
elaborated upon in the BSCI management system. Auditee had conducted internal audit and risk assessment to ensure the practice was in
compliance with local law and BSCI values and principles. However, gaps were still identified in implementation, please refer to relevant
checkpoints for details.

I &TFBSCIEREIL T EIEEMEEE, ARFHZPEARINTTERFERIER. DAVKET SEEEMER X MEREN, FiF2AE
EIEFMBURAIRG, i T AR FIUNE, MEMKEBSCIEERS it i b fr E AT . RAVFFE T NERH ARG T, BIRE
A ERHER SEMABSCIE R, A, ELEIRBPAE—LER, FHSEEXNRER.

13.1 - As per document review and management interview, the facility had set up the anti-bribery policy. But no mechanism was established to train
employees and encourage employees to report such behavior. In accordance with BSCI 13.1 requirement, the auditee should actively oppose any
act of corruption, extortion or embezzlement, or any form of bribery in its activities as a business enterprise.

BEXHERNERZER, SVHET REWHAEH, EFRIEXEIFMEEMRNGE, KIEBSCM3AMER, A NEEEEZDPARR AR
BB, B BAFTN.

13.4 - It was noted that the auditee did not establish procedure to collect, use and processes personal information with reasonable care and in
accordance with privacy and information security laws and regulatory requirements. In accordance with BSCI 13.4, the auditee should establish
procedure to collect, use and processes personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements.

WL RARMEFUABEEENAR, REBEAFERREEFEMERIE. ERAMLENAER. KIEBSCI 134K, iFANEIEFL
ABEEMAR, REBEANERRSEMEMERIESE. FRAMLENAER.

Remarks from Auditee

None
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